NON-DISCRIMINATION AND ANTI-HA



B. Harassment

Harassment is unwelcome verbal or physical conduct that denigrates or shows hostility toward
an individual because of their race, color, religion, sex (including pregnancy, childbirth or related
medical conditions), national origin, age, disability, sexual orientation, gender identity or
expression, citizenship status, marital or parental status, genetic information, military or veteran
status, citizenship status, political affiliation, reprisal, or any other legally protected
characteristic, which has the purpose or effect of:

e creatinganintimidating, hostile, or offensive work environment;
e unreasonably interfering with an individual’s work performance; or
e adversely affecting an individual's employment opportunity.

Harassment can take many forms. Examples include, but are not limited to:

e verbal harassment such as epithets, derogatory comments, demeaning jokes,
slurs;

e physical harassment such as assault, unnecessary and unwanted touching,
impeding or blocking movement, physical interference with normal work
movement; or

e visual harassment such as written or graphic material (such as demeaning or
derogatory posters, cards, cartoons, graffiti, drawings, gestures, etc.) that
denigrates or shows hostility or aversion toward an individual or group and that is
placed on Center premises or circulated in the workplace.

C. Sexual Harassment

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature and becomes unlawful when:

e submission to such conduct is made either explicitly or implicitly a term or
condition of employment;

e submission to or rejection of su



e verbal harassment or abuse;



V. POLICY STATEMENT
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3. Investigations should be initiated within five (5) business days and completed as
soon as practicable. If conducting an internal investigation presents a conflict of
interest or the appearance thereof, a neutral third party investigator may be
retained by the Center to conduct the investigation.

4. At the conclusion of the investigation, the Center will take immediate and
appropriate disciplinary and/or corrective action and within thirty (30) days,
provide notification to the complainant. Employees found to be in violation of the
Center’s Non-Discrimination and Anti-Harassment Policy are subject to
disciplinary action, up to and including termination.

5. The Office of General Counsel should be consulted as needed to provide advice
and guidance regarding investigations and proposed disciplinary actions.

C. Other Forms of Redress
Nothing in this Policy shall preclude an employee from seeking redress for discriminatory,

harassing, or retaliatory conduct through the Equal Employment Opportunity complaint process
or written grievance (if represented by a bargaining unit).

Aswathi Zachariah [Vacant]
General Counsel SVP for Human Resources
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